. Surprisingly, however, the estimated coefficient on the interaction term between black roster composition and the race of the team's head coach was positive and marginally significant (p = .056). That is, an increasingly black team played better for a black coach. Moreover, the positive coefficient on the interaction term more than offset the negative coefficient on the black coach binary variable.
The results presented here for the 2005-06 NBA season suggest that employees, in general, might perform better when they can identify closer (by race) to their workplace authority figure. But, does this manifestation of ingroup favoritism carry over to other professional team sports with a diversity of racial/ethnic groups? Or, is the utility derived from winning in other sports much greater than the disutility of playing for a coach or manager who belongs to a different race?
